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About the Sydney Leadership Survey

Each year, we survey Committee for Sydney members
to understand what matters to leaders across our city,
and how we can work together on the most important
issues facing Sydney.

Sample

+ Distributed 16 August, closed 29 August 2023

+ Sent to 834 individuals from 160 organisations

* Results represent 196 responses from 136
organisations.

Organisations representing

* More than 404,802 jobs in Sydney (full-time, part-time
and contract)

* More than 917,064 jobs in Australia (full-time, part-
time and contract).
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Who responded?

VC / Professor
2%
Policy leader CEO/MD/
13% Chair
36%

Regional Head /
GM
11%

Corporate
Affairs Leader
17%

Director / Principal /
Partner
21%

The survey responses represent senior leadership and
management at the employers of 404,802 Sydneysiders.
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Industry mix —

Committee membership

State government 2% Transport 6% Agfordable housing 4%
0

Sport 1%
Retail 3% _\

Arts and culture 11%

y

Resources 2%
Banking and finance 2%

/ Community 2%
_

Design and
architecture 6%

Recruitment 1%

—\

Real estate 2%

Property and construction 9%_\

Digital and tech 2%

Planning 4%
_\ 0
Education 4%
Media 1%
Engineering 4%
Marketing and communications/ Federal government 2%
4% Healthcare 2%

Management consulting 4% Hospitality and entertainment 6%

Local government 9% ‘

0,
Legal 3% Infrastructure 6%
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Turning to the national referendum on
The Voice to Parliament:

Do you expect your organisation to take a position on the
20 38 42
referendum?
Do you expect your organisation to support the referendum? 30 12

Will your organisation encourage staff to participate in the

referendum? 15 -1

Will your organisation offer staff any educational information or

briefings on the referendum? 22

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Don't know No mYes
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Looking at labour and skills shortages —
when compared to last year:

Are you finding it harder to attract and keep staff in Sydney? 48

Are you paying staff more to address labour or skills requirements? 33

Is housing affordability affecting your ability to attract/retain new

45
employees?
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Turning to our planning agenda, please let
us know your views on these policy
priorities:

Committing to density done well by ensuring supporting infrastructure
(parks, playgrounds, community facilities, childcare, schools, transport) 0 79
is in place with significant increases in density

Focusing at least half of Sydney’s growth within walking distance of train

and metro stations L 62

Ensuring future development meets minimum sustainability standards
that respond to netzero commitments and the increasing impacts of 12 62
climate change

Introducing minimum affordable housing targets as part of the rezoning 24 2

process (inclusionary zoning) 51

Reforming the planning system to speed the assessment of significant 24 4 51
development (consistent with area plans)

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Don't know Counter productive Not important Somewhat important ~ ®Very important
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What are the biggest levers the NSW
Government should be pulling to improve

housing affordability:

Increase housing supply by
rezoning areas around train
and metro stations

Fund more social and
affordable housing

Regulatory change to
incentivise more diverse

housing types (e.g. build to...

Introducing inclusionary
zoning targets to ensure
affordable housing is...

Support local government to
improve rezoning and
development approval...

Strengthen protections for
renters (i.e. ending no grounds
evictions, allowing petsin...
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What are the biggest levers the federal
government should be pulling to improve
housing affordability:

Delivering the Housing
Australia Future Fund
housing types (e.g. build to
rent, co-living, modular
housing etc)

32%

Working on state-based
reform through National
Cabinet
35%

Tax reform (e.g. negative gearing, capital gains reform)
33%
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Turning to our transport agenda, please let
us know your views on these policy

priorities:

Improving the bus network and service 304 46

A transport mode target for Greater Sydney to guide funding and
space allocation decisions

Electrifying road transport (buses, cars) 21 7 44 _

Delivery of the strategic cycleway network 32 13 50 _
Delivery of fast rail to Newcastle 4 4 25 44 _

Introducing road user charging 12 7 20 47

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Don't know Counter productive Not important Somewhat important  m Very important
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Turning to our resilience agenda, please let
us know your views on these policy
priorities:

Identifying opportunities forinnovation and economic growth in the
transition to a zero carbon city

Prioritising investment in critical infrastructure to reduce disruption
to services (water, waste, energy, transport, etc)

Defining and enabling Sydney's climate adaptation priorities 11

The role of green and blue infrastructure in improving liveability and
sustainability across the city

40
0% 10%
Don't know Counter productive Not important
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Which climate risks are you most
concerned about?

Extreme heat and heatwaves
Bushfire

Heat

Drought

River flooding

Storm

Flash flooding

Coastal flooding

None of the above
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In your opinion, who is currently showing
the most leadership in the transition to net
zero?

Business
Community
Research

Federal government
Local government

NSW Government

o
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What is the biggest barrier to reaching net
zero?

Policy certainty

Regulation

Supply chain issues

Don't know

Other
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Turning to our culture agenda, please let
us know your views on these broader
policy priorities:

Ensure funding is fairly spread across different parts of Sydney,
particularly the west

Increase per capita funding for culture andthearts 51 6 47

Create pre-approved event sites across the city 9 1 12

Rebalance culture funding to ensure programmatic funding matches

capital funding 15 17

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Don't know Counter productive Not important Somewhat important  m Very important
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Turning to our equity agenda, please let us
know your views on these broader policy
priorities:

Increasing access, participation and safety for women and girls in
Sydney

Celebrating migrant communities and building social cohesion a1

Focusing on reconciliation with First Nations people 13

Investing in the spatial equity of Sydney so everyone can access

things that matter to them 183

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Don't know Counter productive Not important Somewhat important  m Very important
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Turning to our future economy agenda,
please let us know your views on these
broader policy priorities:

Build education and talent pathways forthe jobs of the future @ 29 _
Make it easier to start new companies and create new jobs 30 5 51 _
Increase government investmentinR&D 11 7 38 _

Relocate more public jobs to the talent located in the west 9 13 48 _

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Don't know Counter productive Not important Somewhat important  m Very important
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Turning to our federal agenda, please let
us know your views on these broader
policy priorities:

Address housing affordability through direct funding and incentives

0 states to reform planning systerms D5 34 e

Reform visa system to make it easier for global talent to work here
- 414 36 . s

and become permanent residents

Increase funding to support university research 11 7 48 - 42
Increase funding for higher education for Australians 21 9 44 - 4
Invest in a fast rail network for Sydney and itsregions 1 11 43 - 4

Ensure per capita funding for arts and culture across Sydney,
. 42 9 56 3

particularly the west

Reform visa system so international students with an advanced
S 517 46 40

degree from Australian universities get a path to permanent...
Support states to replace stamp duty with a broad-based land tax 15 4 10 46 5 |

Abolish skills shortage occupation lists and replace them with a salary

threshold Z = =/ -
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
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Keep in touch

Committee for Sydney
sydney.org.au

O @Committee4Syd

@ committee@sydney.org.au

™ 161283206750



