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About the Committee for Sydney
The Committee is an urban policy think tank.

We are advocates for the whole of Sydney, developing
pragmatic and innovative solutions to the most
important problems we face.

We take pride in our independence and work with
decision makers across the political spectrum.

Our work is collaborative, inclusive and forward looking.
It is underpinned by rigorous, evidence-based policy
work that is balanced and steeped in the experiences
and expertise of our members and stakeholders.

Most of all, we are passionate about Sydney and its
future. Our goal is to make Sydney the best city in the
world.



About the Committee’s
Sydney Leadership Survey

Each year, we survey Committee for Sydney members to
understand what matters to leaders across our city, and
how we can work together on the most important issues
facing Sydney.

Sample:

» Distributed 6 August 2021, closed 18 August 2021

* Sent to 804 individuals from 151 organisations

* Results represent 201 responses from 131
organisations.

Organisations representing:
* More than 240,000 jobs in Sydney (full-time, part-time
and contract)

» More than 630,000 jobs in Australia (full-time, part-time
and contract).
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Who responded?

Other
11%
_ Chair / CEO/
Associate MD
2% 26%

Manager
20%

Director / Principal /
Partner
41%

The survey responses represent senior leadership and

management (87%) at the employers of 240,000
Sydneysiders.
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Independent impact

The Committee for Sydney is funded by
more than 150 of Sydney’s leading
corporations, not-for-profits, government
departments, and cultural and educational
institutions.

In the 2021 survey, our members told us they
support:

* reopening Sydney once we've achieved
high rates of vaccination, and creating
‘immunity passports’

* increasing funding for social/affordable
housing

» adopting a net zero emissions target with
legislation to reduce greenhouse gas
emissions from each sector of the
economy

» opportunities for innovation and economic
growth through the transition to net zero.

More than 80% of our members rate the

Committee’s research, advocacy and events
as strong or very strong.
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Transport 7%
Affordable Housing 7%

State Government 4% Arts & Culture 11%

Sport 1% Banking & Finance 3%
Retail 3%

Resources 2% Community 3%

Real Estate 1%

Design &
Architecture
Property & 4%
Construction 9%
Digital &
Planning 5% Technology
1%

Media 1% Education 3%

Marketing & Engineering 2%

N o
Communications 3% Federal

Government 2%
Healthcare 2%

Management
Consulting 4%

Logistics & Freight 1% Local Government 7%

Legal 3% Hospitality & Entertainment 7%
0

Infrastructure 5%
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What are the most effective steps to
reopen and recover from Covid-19?

We would like to understand your views on the most effective
steps to reopen and recover from the Covid-19 lockdown:

Reopen to the world once we have achieved high rates of vaccinations

(70 to 80%) 1 27 72

Prioritise opening schools, including urgent vaccination for teachers and

staff 63

Fiscal stimulus to boost business confidence and avoid recession 4 39 57

Expand income support to help households and businesses get through

w
w
=

lockdown 2 45 2
Let fully vaccinated people into and out of the country, without hotel _
quarantine 10 8 37 46
Reopen to the world once everyone has access to vaccines, regardless _
of targets 34 12 28 27
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Counter Productive Not Important Somewhat Important ~ ®Very Important
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How should vaccines be incentivised?

To achieve a high level of vaccination, which of
these measures do you support?

Create a system of 'immunity passports' so people can demonstrate their
vaccination status

Require vaccination to enter bars, restaurants, shops, public transport,
schools and indoor workplaces

N

N

w

~N

w
(9)]

Encourage major employers to require vaccination as a condition of
employment

Ask major employers to vaccinate their workforces on site 10 43

14 10 42 34

Government provides cash payments or vouchers to encourage

Make it a legal requirement that eligible people be vaccinated 33 12 31
vaccination

17 36 39

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Counter Productive Not Important Somewhat Important ~ ®Very Important
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Member views on the Committee’s
transport and planning priorities

Turning to the Committee's transport and planning agenda,
please let us know your views on these policy priorities:

Increase funding of social/affordable housing 3 24 72

Delivery of new Metro Lines 4 33 63

Make it possible to achieve at least 50% of Sydney's growth within
walking distance of train and Metro stations

Set a transport mode target for Greater Sydney to guide funding and
space allocation decisions

Complete reforms to planning to speed approval of significant

development (consistent with area plans) 12 40

D
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Counter Productive Not Important Somewhat Important ~ ®Very Important
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Member views on the Committee’s
transport and planning priorities (cont.)

Turning to the Committee's transport and planning agenda,
please let us know your views on these policy priorities:

Build the principal bicycle network across Greater Sydney 1 16 41
Create a fund for improving neighbourhood high streets 1 14 48
Delivery of Fast Rail to Newcastle 2 20 45

Replace stamp duty with a broad-based land tax =~ 6 19 43

0% 10% 20% 30% 40% 50% 60% 70% 80% 90%  100%

Counter Productive Not Important Somewhat Important ~ ®Very Important
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Member views on the Committee’s
federal reform policy priorities

Turning to the Committee's federal reform agenda,
please let us know your views on these policy priorities:

Adopting a net zero emissions target, with legislation to drive

greenhouse gas reductions for each sector of the economy 3 20 >

|

Reforming visa system to make it easier for global talent to work here
and become permanent residents

Increasing funding for higher education for Australians 6 42 52

Increasing funding to support university research 13 42 44

Reforming visa system so international students with an advanced
degree from Australian universities get a path to permanent residency

10 51 39

Abolishing payroll tax and replacing it with an increase to GST 10 36 41 14

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Counter Productive Not Important Somewhat Important ~ ®Very Important
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Member views on the Committee’s
resilience policy priorities

Turning to the Committee's resilience agenda, please
let us know your views on these policy priorities:

Opportunities for innovation and economic growth through the transition
to net zero

Infrastructure investments that ensure disruptions don't create cascading
failure across city systems

Building on recent experience of extreme heat, flood, storms and fires to
reduce direct risks to life and productivity

N
N
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~
N ~N
N
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Building adaptive capacity to risk for utilities, business and communities
facing increasing local and global disruption
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Counter Productive Not Important Somewhat Important ~ ®Very Important
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What will work in a post-Covid world
look like?

Do you expect your organisation to
permanently have more people working
remotely in the post-Covid world?

NO
18%

YES
82%
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Thinking about your employees who worked in an
office environment before Covid-19, which of these
approaches most closely matches your organisation's
approach to remote work in the future?

Bring staff together when there is a
reason, otherwise flexible

Staff can work a mix between at
home and in the office

Encourage all staff to work in the
office

Let staff decide where they can be
most productive

unsure

Remote first - staff do not need to
come into an office

Every organisation is different, tell
us if your appraoch is not captured
above?*

0%

3

*see next slide for responses

20%

40%

60% 80% 100%
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How many days a week will people
work in the office?

Thinking about your employees who will work an office
environment in the future, what average number of days per
week do you expect them to be working in an office?

51

0% 10% 20% 30% 40% 50%
Bl m2 @ 3 14
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60%

5 B Unsure

70%

23

80%

90% 100%
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How will days in the office cluster?

If your staff will work less than five days in the
office, what is your expectation of how those days
in the office will cluster?

27 36 21 15

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Spread equally across all days A peak on Tuesday, Wednesday and Thursday Unsure B Other*

*see next slide for responses
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Committee
or
Sydney

Keep in touch

Committee for Sydney
sydney.org.au

O @Committee4Syd
@ committee@sydney.org.au

G +61 2 8320 6750



